DOCUMENT RESUME 



ED 391 793 



SP 036 462 



AUTHOR 

TITLE 

INSTITUTION 
PUB DATE 
NOTE 



AVAILABLE FROM 
PUB TYPE 



Burch, Marti Keilberg, Tamara 

It’s a Neon ’’Thaug!” Teaming from A (Attitude) to Z 
(Zeal) * 

Birdvi lie Independent School District, TX* 

95 

lOlp*; Paper based on this guide presented at the 
National Middle School Association Conference and 
Exhibit (New Orleans, LA, November 1“4, 1995)* 

Neon Team, Haltom Middle School, 5000 Hires Drive, 
Fort Worth, TX 76117. 

Guides “ Non-Classroom Use (055) — 
Speeches/Conference Papers (150) 



EDRS PRICE MF01/PC05 Plus Postage. 

DESCRIPTORS ^Curriculum Design; ^Curriculum Development; Fused 

Curriculum; ^Interdisciplinary Approach; Intermediate 
Grades; Junior High Schools; Learning Strategies; 
Middle Schools; *Teaching Methods; *Teaching Models; 
*Team Teaching; Teamwork 

IDENTIFIERS Fort Worth Independent School District TX; ^Teacher 

Collaboration; Texas (Fort Worth) 
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methods, poems, selections from literature, and other background 
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'X!e.cj»vi»wc»ic, you spt*-oic»I. 

Vou «»*c +»*u<d diidic:c»+io>^ f»*om iWe o»ac 1 soul. 

Vou iaUe »*isUs o> t»*yiH\c) K\ew \J.Ktc^s. 

L-e+ftt^cj cfO o^ +We o\A—ac:c:oyv\pYtsW »^0 ou»* pool. 

/sJoi" afv'aid io t»c c:»*coifivc, 

SeK ootA^i<JeK\+ of you»* ow»^ s+»*ep*p+lAS, 

;Ay\A feeli»^p obou+ sUo»*iiAp tUem witU you teomwotes 

y^t c\y\y leK\g+Us. 

Vou o»*e co^^sc:ious of you»* owk\ ope»*otiotAS, 

TuaUe oc:fiok\ oK\d g^et" tUe job doue. 

Vou toUe oH\d give o»*itic:ism f»*equeH\-Hy, f»*oH\l<ly ok\cJ 
oomfo»*+c»Wy wifUouf evide^^ce of 
Pe»*so»Ac»l ciHooU io c»^^yo^^e. 

Vou »*eoogK%ize iUcti c^^ffe»*e^^i pe»*so»^oliiies <a»*e o plus, 
Awd Oopiialize ow iUe e»pe»*iise of oH. 
you soy "good ideo* os well os good joio , 

A«d ou sUo»*ieomiugs, oue oppology occepied^. 

./e oceepied fo»* +Ue foil. 

Co\sisieH\cy is iUe uimosi, even\ if H" ►v\eoH\s 
A<^siiug pe»*souoliiy oK\d style. 

Teommoie, ou»* siudei^is o»*e iUe g»*ec<iesi, 
y\>\d if is becouse of you iUey smile. 



Mo»*ii L-. Bu»*cU 



Teaming from A(attitude) to Z(zeal) 

c h^Gff) Tfiflnq 

A -- Attitude. If you have a golden one, your day goes 
much better. 

B -- Bloom’s Taxonomy. What a life saver it is for a 
team and its curriculum. 

C -- Collaborative effort and cooperative learning 
prepare students for the work place. 

D - Discipline plan. Have one that the whole team 
agrees to and is flexible enough for each 
individual (both teacher and student). 

E -- Effective classroom management. There are 21 
things you can do. 

F - Funl Funl Funl You. gotta luv what you’re doing 
with your team, both teachers and students. 

G -- Goal setting. When you set standards and ideals 

together for your team, it gives all of you something 
for which to strive. 

H - Hands on learning . Make class activities relevent 
to the “real world”. 

I -- Interdisciplinary curriculum pulls all subject 
matter together with a mutual theme. 

j - Jubilance is achieved when students apply one 
subject to another easily. 

K -- Kids firstl All should share this mutual feeling and 
work on putting own problems after those of the 
students. 

L -- Leadership. As a team, strong leadership from its 
teachers sets good examples for students. 

M -- Motivation and enthusiasm for learning shows 
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through varied instructional materials, techniques, 
and personalities. 

N -- Nurturing. Teams get their fair share though a 
cooperative team of teachers. 

O -- Opportunity for achievement of students through 
flexible grouping and scheduling options. 

P - Parents gain confidence in school with established 
communication between the team of teachers and 
themselves. 

Q -- Quizes and tests are coordinated so students 
don’t go into overload on any one day. 

R -- Resources, teaching tools, and instructional 
techniques are shared by all. 

S -- Student/teacher relationships improve through 
sense of belonging to an established team with 
identity. 

T -- Team-initiated advisory groups help with day to 
day self esteem building. 

U - Unanimity. All must agree to disagree and be 
unified in your final decision. 

V - Varied subject areas are not overlapped due to 

regular agenda day for lesson plans. 

W - Whole. The whole student is addressed and 
nourished through cooperative, successful 
teaming concepts. 

X - Xtra amounts of consideration for each other 
makes a team unite as one. 

Y - Yield signs start the disciplinary procedure and 

usually stops the behavior. 

Z " Zeal and passion are gained toward getting to 
start the whole process over the next year. 



OF TEAMING 

Teaming incorporates an ever expanding 
curriculum without an overlapping of sub- 
jects, by a collaboration of teachers and stu- 
dents learning from one discipline to an- 
other Through the teaming approach to 
teaching, the total child gains from the emo- 
tional, motivational, and enrichment of in- 
terrelationships of different subject teachers. 
Stimulation is provided by closer associa- 
tion among colleagues who use varied styles, 
strategies, and techniques through shared 
goals and communication. 



Marti L. Burch 
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Y^e place the welfare of the child first with a 
loving, professional approach to all team, home, 
and school efforts to educate the child. Our ex- 
pertise and curriculum objectives are shared and 
combined to integrate our disciplines into intr - 
esting and fun units, through a mutual set of 
procedures that are consistent throughout ihe 
day, regardless of our own personalities, styles, 
and disciplines. 

We work together to prove that... 



NOBODY EL/E OUT/HINE/ NEON/. 



Marti L Burdt 
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TEACHERS INTERDISCIPLINARY 
TEAMING 
WRAP-UP 
A’ LA BLOOM 




KNOWLEDGE 

In you own words, define Interdisciplinary Teaming 

COMPREHENSION 

Explain how Interdisciplinary Teaming could be used in your 
classroom to help students reach learning goals and develop social 
skills. 

APPLICATION 

Review your notes on Interdisciplinary Teaming and write a 
summary statement of the characteristics of an effective interdis- 
ciplinary team. 

ANALYSIS 

Infer ways that Interdisciplinary Teaming in the Schools is com- 
patible with teaming in the workplace. 

SYNTHESES 

Design a mark^ing plan to promote the teaming 'incept with 
your students, parents, and school administrators. 

EVALUATION 

Determine three reasons an interdisciplinary team might be 
successful and three reasons the same team might be unsuccess- 
ful. 




The Definitive Middle School Guide 
o 
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*’jphe atmosphere tends to be informal, comfortable, and relaxed. 

T here is alot of discussion in which virtually everyone participates, but it remains pertinent to the 
task of the group. 

T he task or objective of the group is well understood and accq)ted by the members. There will 
have been free discussion of the objective at some point until it was formulated in such a way 
that the members of the group could commit themselves to it. 

T he members listen to each other. Every idea is given a hearing. People do not appear to be 
afnid or being foolish by putting forth a creative thought even if it seems fairly extreme. 

T here is disagreement. Disagreements are not suppressed of overridden by premature group 
action. The reasons are carefully examined, and the group sedcs to resolve them rather than to 
dominate the dissenter. 

M ost decisions are reached by a kind of consensus in which it is clear that everyone is in general 
agreemait and willing to go along. Formal voting is at a minimum; the group does not accept 
a simple majority as a proper basis for action. 

C riticism is frequent, frank, and relatively comfortable. There is little evidence of personal 
attack, either openly or in a hidden fashion. 

P eople are free in expressing their feelings as well as their ideas both on the problem and on the 
group's operations. 

”^y^hen action is taken, clear assignments are made and accepted. 

T he chairman of the group does not dominate it, nor on the contrary does the group unduly defer 
to his. In fact, leadership shifts from time to time depending upon the circumstances. There is 
little evidence of a struggle for power as the group operates. The issue is not who controls but how 
to get the job done. 

'■J^he group is conscious of its own operations. 
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VfZOnLG OF A 
TSAH vi6Me.ee 

An Effective Team Member 



❖ HAS A P’CSinve, 6WCOU(2A(5iW($ 
ATTirupe. 

❖ is F(2iewpf.y. 

❖ is A ^ivee 

❖ is sreoN/<5, poeSM'r iMriHiPAre, 
Awp wour e>e ifjriHiPArep e>v 
onJeizs. 

❖ IS FL£Xi&L£. 

❖ HAS W66P6P SKitlS. 



IS MOr OGALOUS. 



''(Do you T,vcr' Inventonj 



'DltR^ECnO^: 
Yes No 



Read each statement and answer either “Yes” or “No”. Check “Yes” if 
the statement is ever true for you. Check “No” if the statement is 
never true for yoxi. 



1. Do you ever walk by a problem and pretend you don’t see it in 
order to avoid having to get involved? 

2. Do you ever get “caught up” in the reasons why something won’t 
work instead of focusing your time and energy on getting the task 
done? 

8. Do you ever spend a lot of time talking about trying instead of 
actually doin^ 

4. Do you ever stand aroimd watching the same problem play havoc 
over and over when you could be part of the solution? 

6. Do you ever blame others or circumstances to justify your inaction? 

6. Do you tend to join in with the moaning and groaning^ 

7. When a problem is bigger than you, yet involves you, do you ever 
stay out of it by reasoning, “Why should I?.. J don’t need another 
headache?” 

8. Do you ever find yourself complaining about “this place” and “those 
people”? 

9. Do you ever procrastinate on UDq>ortant things you shovdd be doing 
on the job? 

10. Do you ever find yourself complaining about things you have 
absolutely no control over like traffic and short stafifoi^ 

11. Do you ever think, “This place wo\ild be better if...,” and, at the same 
time, feul to include youn^in what could be done to ms^ things 
better? 

12. Do you ever get down own the organization and find yourself hard 
pressed, on some days, to say something good? 

18. Do you ever talk more to your co-vmrkers about vdiat’s wrong with your 
joy and the organization than about what’s right? 

14. Do 3 ^u ever see your day as one big hassle and find yourself loaded 
down adth stress and aggravation? 

16. Do you ever have a hard time accepting changes and find 3 ^urself 
drag^xig your feet? 

16. Do you find yourself bogged down with what you can’t do instead of 
moving ahead on what you can do? 




KEGATIVlSiM 



MORALE TAKERS 



1 . 



2 . 



COMPLAINING 



It will never work. 

Tkis place is tke pits! 

We Ve tried it kefore. 

No one cares. 

Tilings will never ckange. 

I can*t wait until Friday! 

It*9 not like it used to ke. 

I donT need all tkis aggravation. 
Tm not ckanging! 

Wkat’ s wrong witk tke way we 
used to do it? 
rd like to quit! 

Notking ever goes rigkt. 



Xo one ever ask^ wkat we tkink. 

I kate Mondays! 

Tkcrc' s never enou gk staff, 

No one appreciates wkat you do. 

Tkey act like tkeyTe listening. 

Wky do 1 kav® to do it? 

I don’t kave time. 

I wisk ske’d disappear. 

Wky now...can*t it wait? 

Wkose kig idea was tkis anyway ? 

He's a jerk! 

I dread coming in kere everyday. 



3. MAKING EXCUSES 



I didn't kave enougk time. 

Nokody told me. 

I'm kaving a kad day. 

I forgot. 

I'm sick. 

I didn't see it. 

I tkougkt someone else was 
taking care of it. 

Tkat's not my jok. 

I didn't know wkat you meant. 

I never got it. 

I was waiting for an okay. 

Tkey don't kave to...wky skould I? 
It's impossikle. 



4. RESISTING RESPONSIBILITY 



I'm not getting paid to do it. 

It's not my jok. 

Wky doesn't someone fix it? 
Wky skould I...I didn't cause 
tke proklem. 

I've keen complaining akout tkis 
for years. 

I didn't tkink it was up to me. 
Don't klame me. 
it's not my proklem, 

Let them figure it out. 

I'm staying out of it. 

They're tke proklem. 
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MORAL MAKERS 



POSITIVISM 


2. 


CONTRIBUTING 


Let’s try it. 




We can do it, if we work togetker. 


I want it to work. 




Let’s focus on wkat we can do... 


Togetker I know we can do it. 




not wkat we can't. 


It *9 going to ke a great ckange. 




I enjoy working witk you. 


I'll make time. 





I kave a new idea tkat migkt kelp. 


It*8 going to ke an adventure 




Tkere’s a real opportunity 


getting tkrougk tkis. 




for sometking good to come 


I see a lot ol good tkings kappening. 




out of tkis. 


People do care. 





It could ke a lot worse. 


I love my jok. 




We need to support eack otker. 


Tkis is a good place to work. 


- 


Let’s stop spinning our wkeels 


Tke people kere are great. 




and get moving. 


It*8 a lot of kard work, kut iVs 




I can see ker point. 


going to ke wortk it. 




Let’s get tke facts first. 






Wko am I to judge? 




— 


if I’m not part of tke solution, 
I’m part of tke proklem. 


TAKING ACTION 


4. TAKING RESPONSIBILITY 


It’s up to me. 




I Need to get involved. 


rll fix it. 




It’s my proklem too. 


Tkis place kclongs to all of us. 




I’ve keen sitting on tkis long 


It’s tke patient tkat counts. 




enougk. 


I’ll get tke kail rolling. 





It was my slip up... 


I’ll take care of it. 




I’ll take care of it. 


You can consider it done. 




I’ll do wkatever I can to make it work. 


Wkatever it takes...I'll do it. 




I’m not going to let tkat stop me. 


I’ll find tke time. 




I’m going to stick witk it until 


I won’t let you down. 




it’s resolved. 


I’m committed. 




It’s up to me to take tke first step. 


I’ll get you tke answer. 




It’s not a time to klame. 




Tke ”kuck” stops witk me. 




— 


I’m going to dive in and see wkat 
kappens. 

I can do a lot more to kelp. 
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Criteria To 
Determine How 
Well You Would 
Fit into The 
Teaming Concept 



DIRECTIONS: Use this self-check quiz to determine your potential as a middle 
school teacher working on an interdisciplinary team. Place a mark in the appropriate 
column on the left and remember to give yourself the benefit of the doubt! 

YES NO 



!♦ Understand your own strengths and weaknesses as a 
person? 



Understand your own strengths and weaknesses as a 
teacher? 



Interact constructively with other adults? 

4* Interact constructively with young adolescents? 



5« Feel as a teacher you are approachable, responsive, and 
supportive to your peers and colleagues? 

Feel as a teacher you are approachable, responsive, and 
supportive to your students? 
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Criteria To Determine Fitting Into The Teaming Concept 

YES NO DO you 

7 * Readily acknowledge the physical, intellectual, social, and 

emotional needs/characterlstics of early adolescence? 

8 « Regularly apply different and varied methods/activities in 

the teaching/learning process? 

9 . Regularly use group processes and group learning 

techniques? 

lO* Organize your curriculum In a way that facilitates the 

Interdisciplinary approach to instruction? 

Willingly counsel an individual student with an 

identifiable need? 

Design and conduct group activities that capitalize 

on individual differences and learning styles of students? 

13 - Have the skills required to work in cooperative teaching 

situations-with other teachers, paraprofessionals, and 
resource persons? 

14 - Accept the responsibility of multidisciplinary Instruction in 

planning thematic and coordinated studies with other 
teachers? 

15 . Seek out and enjoy teaching subjects outside of your 

own area of specialization? 

16 . Readily acknowledge there are many ways-not "just 

my way" of teaching students? 

17 . Recognize that team members will have differences, 

disagreements, and conflicts, but also understand that 
these can and should be resolved? 

18 . Believe in weekly team plans and meetings? 
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Criteria To Determine Fitting Into The Teaming Comcept 



YES NO DO you... 

^19. Display a tactful honesty and willingness to work and plan 

together with team members? 



20 . Demonstrate a willingness to utilize differences between, as 
well as similarities among, team members? 



Denx>nstrate a realization that your subject area is of no 
more or less importance than other subjects? 

. 22 . Demonstrate a realization that ability grouping may not be 
compatible with interdisciplinary team teaching? 

. 23 . Agree that team members ought to be flexible in individual 
scheduling to meet a particular student's needs? 



24 . Display an interest in (not necessarily an understanding of) 
other academic subjects? 



25. Show a sensitivity to the feelings of the other team members? 
(Can you eliminate petty and/or personal "gripes" that may 
interfere with the rImary objectives of interdisciplinary team 
teaching?) 



SCORING: Give yourself one point for every YES response. 

20-25 You are definitely a middle school person. 

15-19 You are definitely leaning towards a middle school commitment. 

10-14 You are mildly interested in learning more about middle schools. 

0-10 You are really an elementary or high school teacher at heart. 

e 19f> by Inctntlvt PublioMioM. lRC.«NMh«Btc« IN 



Positive Points 



Effective means for teaching team expectations during the 

FIRST WEEKS OF SCHOOL. 

A WORK-ORIENTED BUT STUDENT-FOCUSED CLASSROOM CLIMATE. 

Clear and reasonable expectations, standards, and tasks con- 
sistently REINFORCED BY ALL TEAM MEMBERS 

Positive climate throughout. 

Steps for success rather than rules (do nots) 

Manageable activities organized to minimize confusion 

THROUGH CLEAR DIRECTIONS AND SMOOTH TRANSITION FROM ONE 
ACTIVITY TO THE NEXT. 

Student input and involvement. 

Continual positive feedback and praise. 

A variety of ci^ss activities- based on students' strengths. 
Ahempts by the team to encourage and motivate students by 

TAKING A PERSONAL INTEREST IN EACH STUDENT. 

Teacher enthusiasm and love of the students and teaching. 
A FOCUS ON relevant, HANDS ON LEARNING. 



SouRa; N. A. Connors 
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Cuffure 

is 

^^fhe wag we ^ 
fhings around here/*^ 

Cfimafe 

is 

^The wag we feef abouf 
Things around here/^ 



Source: Dr. J. Howard Johnston 
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REZPEer 



represents a belief in and value for the rights, contributions, feelings, 
and motivations of others. 



MUTUAL ZUPPdRT 



represents a belief in and value for the power of working collaboratively. 






° belief in and value for being part of a group and feeling 
attiliated with group goals. 



TPUSr 



is an expression of a belief in and value for reliability, predictability and 
honesty in relationships and interactions. 



GOMMITMEUT TO EXeELLEUGE 

• conveys a belief in and value for the importance of ossuming personal 
responsibility to achieve individual, group, or organizational excellence 

and to align personal actions with the core values and beliefs of the 
organization. 



ERIC 



21 







ERIC 



Student 
Connections 

Young adolescents are the most vibrant; energetic, 
and fun students to challenge. As one teacher stated 
"I'm addicted to these kids. Where else can you get 
paid to experience stand-up comedians on a daily 
basis." Yes, these students are the best. That's why 
they need the BEST teachers. As you work with 
your students just remember they need: 

♦ To express their opinions and feelings 
openly 

♦ Opportunities to laugh 

♦ Limits set 

♦ Opportunities to be successful 

♦ Positive role models 

♦ Support from adults 

♦ Accurate Information about what is expected of them 

♦ Discipline 

♦ Permission to fail — Learning failure is not fatal 

♦ Concrete experiences 

♦ Adults that like early adolescents 

♦ Variety 

♦ Consistency 

♦ To be respected 

♦ Encouraged to be responsible 

♦ To be trusted 

♦ To be "Hugged" and Lovedl 

Remember to live every day to the fullest and enjoy your students! 







Source: N. A. Connors 




student Connections 



Students know what makes them 
feel successful or good about 
themselves. Here's what they say: 

❖ Smile when you see me. 

❖ Call me by my name. 

❖ Listen to me when I talk. 

❖ Let me know that you missed me when 
I was absent. 

^ Recognize my own special talents, even 
if they do show up on my report card. 

❖ Praise me when I do something right. 

❖ If you do not like something that I do, 
help me understand that you still like 
me as a person. 

❖ Show me that I have a lot of options for 
the future, and that I can set my own 
goals. 

❖ Encourage me to aim high. 

Try to reach each student with at 
least one of these esteem builders 
every day. They build stronger people 
and stronger communities. 



Author: The Human Connections Institute, Inc. 

237 West Walnut Street - Suite 2J 

Long Beach, NY 11561 
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Ask the Students 



Appendix — Discipline Survey 

Utrecuons: Select only one response for each question. Ask your teacher tor help if you oon t unoerstano the 



Current Student Survey 

Key— SD = Disagree; D = Disagree: N = No opinion; A = Agree; SA = Strongly Agree 

1. Grade Level. 5 fi 7 o 

2. Sex. M F 

3- Age. 10 11 12 ,13__ u 



Discipline Survey 



4 . 


1 know how my teachers expect me to act. 


SD 


D 


N 


A 


SA 


5. 


1 know what will happen if 1 don’t behave properly. 


SD 


D 


N 


A 


SA 


6. 


Most of my teachers have fair rules and guidelines. 


SD 


D 


N 


A 


SA 


7. 


Our school teaches us to be responsible for our actions. 


SD 


D 


N 


A 


SA 


8. 


Students in our school respect each other. 


SD 


D 


N 


A 


SA 


9. 


Discipline at our school is; 

A. Too strict B. Just right C. Not strict enough 






A 


B 


C 


10 . 


i feel safe at this school. 


SD 


D 


N 


A 


SA 


11. 


The students in my class behave in such a way that 1 can learn. 


SD 


D 


N 


A 


SA 


12. 


groLip*^^^ learning at this school is appropriate formy age 


SD 


D 


N 


A 


SA 


13. 


Suspension from school is appropnate for students who break 
important rules. 


SD 


D 


N 


A 


SA 


Students should be suspended from school for. 


SD 


D 


N 


A 


SA 


14. 


Damaging property. 


SD 


D 


N 


A 


SA 


15. 


Injuring another person. 


SD 


D 


N 


A 


SA 


16. 


Truancy. 


SD 


D 


N 


A 


SA 


17. 


Having or using alcohol, drugs, or cigarettes. 


SD 


D 


N 


A 


SA 


18. 


Too much teasing (harassment) of others. 


SD 


D 


N 


A 


SA 


19. 


1 would rather be kept in school but not attend classes than be 
suspended and sent home for the day. 


SD 


D 


N 


A 


SA 


1 feel the following are serious problems among students at our school; 












20. 


Dnjg use. 


SD 


D 


N 


A 


SA 


21. 


Alcohol. 


SD 


D 


N 


A 


SA 
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22 . 

23 . 

24 . 

25 . 

26 . 

27 . 

28 . 

29 . 

30 . 

31 . 

32 . 

33 . 

34 . 

35 . 

36 . 

37 . 

38 . 

39 . 

40 . 

41 . 

42 . 

43 . 

44 . 

45 . 



O 

ERIC 



Cigarettes (smoking). 

Sexual behavior. 

Vandalism — destruction or theft. 

I feel that there is at least one adult in school who will listen to me 
if I ha\'e problems. 

The teachers are concerned about me as a person, not just how 
good a student I am. 

I generally feel happy at school. 

I feel I can get help from teachers to make better decisions about 
my life. 

I feel it’s OK to talk to teachers about my problems. 

1 can solve my own problems most of the time. 

1 believe there is at least one teacher in this school who knows 
me well. 

It is easy for me to get help with my problems at school. 

I believe that I have learned to deal with some of my problems 
better because of what I have learned in school. 

Some of my classwork has helped me to understand mvself 
better. ^ 

Some of my classes have helped me to get along better with 
other people. 

I feel that my parents and the school are working together to help 
me. 

I have someone at home to talk to if I have a problem. 

If I ask my teachers, they are willing to give me individual help 
outside of class time. 

I get along well with people who are different from me. 

I am more able to understand how to get along with others than 
when i first entered this school. 

I believe that my experiences at this school are helping me to 
understand why people act the way they do. 

When I have a complaint or problem, I go to: 

A. Teacher B. Social Worker C. Nurse D. Principal 
E. Another Student 

In school, I usually do my best. 

My teachers make sure I understand what they teach in class. 

Regardless of my grades. I'm learning a lot this year. 

Developed by: Dr. Sherrel Bergmann through NASSP. 1904 Association 
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Drive, Reston, Virginia 22091 



Are You A W.H.O.L.E. Teacher? 



To educaie the whole child, as Dewey recommends, YOU must be a W'.H.O.L.E, (Wanting 
Healthy, Optimistic Living Everyday) teacher. You must focus on the "W.H.O.L.E." YOU daily 
A W.H.O.L.E. teacher concentrates on every area of life; physical, intellectual, emotional, and social. 
In researching OUTSTANDING TEACHERS for the past 5 years, 1 discovered common 
characteristics among therh. Through surveys, observations, and interviews, I have found reasons why 
these teachers enjoy their job and life. Compiling my findings, I have structured the common traits 
into a self-examination to obtain an overall "WHOLENESS*’’ SCORE. How do you rate? 

Read each statement carefully. Answer LOtfi or false to each item. If you have any doubts or vou're 
thinking " sometimes ." you are to mark the item false . BE HONEST. 

For a variation, have team members or colleagues complete the exam about YOU then compare 
your own results with their conclusions. Also, encourage colleagues to see how W.H.O.L.E, they are. 
Let us know about your results, opinions, or any additions you would make. 

^Physical Wholeness^ 



1- I have a COMPLETE physical examination every 1-3 years. 

2. I DO NOT drink coffee, soda, or any caffeinated products. 

3. I DO NOT SMOKE. 

4. I am S pounds within my ideal weight. 

5. I exercise 5-7 days every week. 

6. I maintain a healthy eating plan of fruits and vegetables, avoiding overinduigence of fats. 

junk foods, and sweets. 

7. I have regular sleeping habits and sleep between 5-8 hours daily. 

8. I have my cholesterol level and blood pressure checked regularly and under control. 

9, I have 7 or fewer alcoholic drinks per week. 

10. 1 practice good safety habits and ALWAYS wear a seat belt, 

^Intellectual Wholeness^ 



11 . 

12. 

13, 

14. 

15. 

16. 

17. 

18. 

19, 

20. 



21 

22 

23 

24 

25 

26 

27 



I read current anicles, periodicals, and professional material weeklv. 

I have a love for learning and look forward to learning new information. 

I take 5-30 minutes to reflect, meditate, and/or pray every day 
I can admit that " L DQ NOT KNOW " the answer. 

I see CHANGE as an adventure and a positive challenae. 

I am always willing to try something new and learn from mistakes. 

I maintain a journal to record weekly feelings, ideas, and information learned. 

I am a positive role model for my students and colleagues. 

1 believe all kids CAN learn and I enjoy working with students. 

I enjoy conducUng presentations and sharing suc*cessful strategies with mv colleatjues 



(jEmotional Wholeness^ 



I LOVE MY JOB and look forward to going to work everyday, 

I have a personal plan to avoid and/or reduce stress. 

I have a healthy sense of humor and LOVE to LAUGH DAILY. 

I can laugh at my own mistakes and blunders. 

I know how to PLAY and can release the child within me. 

1 am truly thankful for every day of life and live every day with an "attitude of gratitude." 
1 respect ALL races, cultures, and backgrounds, and have compassion lor ALL human 
beings. 
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? 1 . 

.' 2 . 

?3. 

34. 

35. 

36. 

37. 

38. 

39. 

40. 

41. 

42. 

43. 

44. 

45. 

46. 
47 

48. 

49. 

50. 



! Know that 1 am responsible for and eonirol m> own \uirld. vleji-'i and .tioicev 
1 LOV'E beins me and respect myself. 

1 live with inteenty 



^ Social Wholeness ^ 

I am a team player at work and in life. 

I have a positive home and family life. 

1 hi've a sound social support system and true friends. 

My colleagues enjoy being around and working wun me. 

1 have high expectations for myself. 

I have dreams that 1 have written into goals and work toward daily. 

I have a "DO IT NOW" philosophy and avoid procrastination. 

I am organized and take time to plan every day and every week. 

1 will go the "extra mile" to help a student or colleague succeed. 

I have a POSITIVE MENTAL ATTITUDE (PMA) toward mv personal and professional 
life. 

I "seek first to understand" others before I try to be understood. 

I am known for my energy and enthusiasm at work and in life. 

I take 10 deep breaths. 3 times per day to oxygenate my cells. 

I would like to be a student in my class, a faculty member in my school, or an employee 
in my office. 

1 NEVER forget what it was like to be a STUDENT. 

1 am NOT cntical of others. 

! take 10-55 minutes just for "ME TIME" (time to spend for me and only me ) every day. 
I am a FORGIVING person and DO NOT hold grudges. 

I am NOT ARGUMENT.ATIVE, I listen , negotiate , and/or compromise . 

1 am PROUD TO BE A TEACHER AND EDUCATOR. 



.Now add up your " true " responses. Determine your WHOLENESS according to the following scale: 

42-50 *OUTSTANDlNG! You definitely are a W.H.O.L.E. teache.'-. You need to share your 
successes with your colleagues and with the readers of "Posithe Connections." 

33-41 *GOOD! You are moving in the right direction. You have areas needing improvement, (lu 
back through the questions and focus on your "false" answers. Take time to plan ways to 
improve. You are almost W.H.O.L.E. — don't give up . You are worth the effon. 

24-32 *F.AIR! Be concerned! Your students and colleagues need you at your best and obviously you 
are not. You have areas needing improv ement. It is time to develop a "self-improvement" 
plan and take action. You only have one life — why not live it to the fullest us a growina. 
nurtunng person. Look deep within yourself and think about the important profession yim 
represent. Today is the day to change for the positive. 

0-23 *VERY POOR! You must be an unhappy person. If your life is lacking in this many areas, 
you are definiiely not enjoying your job or life. You need to determine the areas causing 
the most pain in your life and prioritize a list of improvements. Again, develop a "self- 
improvement" plan and begin working in one area at a time. 1 would also recommend that 
you get some major suppon through friends or a professional counseling service. You are 
important and worth ttiking the time to improve. Most importantly, feel free to send us a 
copy of your e.xam and any questions/concerns you may have so we can help you with 
your plan and offer suggestions. 



•Ve-dfl .4. Connors. YOUR POSITIVE CONNECTKW, Post Office Box .iHOv 
Tiilhihiisst'e. FloriJn Plume 1 904) 562-1959 or FAX# i9tt.li 562-1795 
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1. Shares ideas and feelings. 



2. Tries to understand the needs and 
feelings of others. 

3. Listens to what students say. 

4. Gives AND receives. 

5. Cooperates, empathizes, and negotiates. 

6. Never argues with an early adolescent. 

7. MANAGES THE CLASSROOM! 

8. Explains desirable behavior. 

9. Communicates specific expectations. 

10. Guides every student toward success. 



11. Respects students. 
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^ — 

14. Never reacts in anger. 

r 

15. Concentrates on the f^iscipline (lesson) 
rather than on the punishment. 

16. Focuses on the POSITIVE! 

17. Tries to communicate with parents. 

18. Greets each day with a “it's a new day 
attitude!” 

19. Incorporates “steps for success” rather 
than rules into the classroom. 

20. Remembers the characteristics of early 
adolescents and that the “times are 
a'changing.” 

21. DOES NOT USE THE ACADEMICS AS 

PUNISHMENT! 
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Communication is 
Extremeiy Important When 

Dealing with 
Eariy Adolescents! 



Communication IS A TWO-WAY affair. 

TEACHERS AND STUDENTS 
MUST BE ABLE TO: 

1. Share ideas and feelings. 

2. Interpret the feelings and needs of 

OTHERS. 

3. Listen to others. 

4. Give AND RECEIVE— CARE! 
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Three Conditions for 
Teaching Self-Discipline 
and Responsibility 

1. Unqualified LOVE 



2. Clear, specific FEEDBACK 



3. Natural and Logical 

CONSEQUENCES provided with 
FIRMNESS, DIGNITY 
AND RESPECT 




3j 





The Keys to Effective 
Classroom Management Include: 

1 . Administrative support. 

2. Team planning and consistency. 

3. Positive school climate. 

4. Positive attitudes. 

5. Teachers AND PRINCIPALS that care! 

6. Alternatives to suspension and corporal 
punishment! 

7. School-wide philosophy. 

8. Teaching strategies. 



Source: N. A. Connors 
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On Teaching 



^ ilciuia to. iatU. UrU <lHd 

to. lu (eofuuMf ^ HumofUf, ail 6aocc OUm^ ohc muot ^mow. to die moot 
<*MCKcUttf .^fonouMf to >ueU to pfto6<x6Ccf^ 

^ '^*>^<dut£oK<int^ oud i^ tfotc cOUc 
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Partwery Uv Lear 



J ' dreoumed/I itood/On/a/itu<iU>i ar\jA/ 
waixhed/ t\v<>yMipti>iry there/. The/ clay 
they u^/d/\oa^a/yowf\/^(hXLd/yml¥\jd/t a/nd/ 
'G^eyfa/d'xlon^d/itwilh 

One/ way o/ teacher, "Grie/tjocl/y she/ a^ed/ were/ 
hooky 04 ^d/nuAi(e/a^^ art. One/waya/parerd; 
wilho/^iUdln/^hayid/a/nd/a/geydie/lovvt^ 
heart. 

Vay aftiBr day the/teacher toiled/, wCtho/totAeh 
th^ way deft (ind/iure/, while/the/pare¥\tlo/- 
hored/hyher yide/arui/poiOhed/ohd/yvnoothed/ 
Cto\^er. 

And/whervatlaytthelrtosk/waydone/, they 



And/ eaeha^eed/he/wotAld/haye/ faded/, vfhe/ 
had/ worked adoY\e/. forhehind/the/pareht 
stood the/ yhooU arui/hehirui/the/teluher the/ 
home/. 



Anonymouy 



"Wanted... Involved and Effective Parents... 
No Experience Necessary 
On-the-Job Training Provided" 

Shared By: the Neon Team of Haltom Middle School 
Judy Brodigan, Marti Burch, Brenda Deering, Barbara Hargrove, 
Stephanie Joseph, Tamara Kellberg, and Sheila Spay. 



In order to insure your success in parenting we have provided and 
equipped a Parenting Kit for your frequent use. Consistent and 
continued use of the tools in this kit are guaranteed to make you 
an effective parent. 



Toothpick To help you "pick out" the good qualities in your child. 

Button To remind you that sometimes you need to "button your lip" 

and listen. 



Hugs and Kisses 
Band Aid 
Eraser 
Rope 



To remind you of the powers of hugs and kisses. 

To help heal all life's hurts...including feelings! 

To erase mistakes you make along the way. 

To remind you that when you get to the 
end of your rope just tie a knot and hang on ! 



Your Frequent use of these simple tools guarantees 

parenting success ! 

Author: unknown 



Book Report Criteria 



The report will be in two parts: 1 a written part 

2 a project that represents your book 



The written part must include; 

1. Title 

2. Author 

3. Main Character (s) 

4. Secondary Character 

5. Discuss the setting (where and when) 

6. Choose one of the following- 

a. List 2 words that show how you feel about the book. Explain why 
you feel this way. 

b. Write down 2 possible new titles for the book. Explain. 

c. Write your own ending. Explain why your ending is the one the 
publisher should print. 

7. Critique the book, for example tell if the book was interesting, easy to read, 
realistic, or funny. Explain why you eviiluated the book the way you did. 

Suggestions for a project that represents your book(choose one or you may think of 
one): 

1 . A piece of cloth with a sewn or painted design or picture on it. 

2 A diorama 

3. An object that illustrates the story in the book. 

4. A dish of food mentioned in the story. 

5. A sketch of how you think the main character looks. 

This assignment is due Tuesday, December 6, 1994. 

You are to take this sheet home with you to have it signed Monday, November 14, 

1 994. The signature and this paper is part of your report. 1 want this returned to me 
no later than Wednesday, November 16, 1994. 



Parents/Guardians, 

To indicate to me that you are aware of the assignment please sign below. Thank 
you for supporting your child and being active in their education. 
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Concept: 
Unit Title: 



Generalizations: 



Team Objectives: 








Subject Objectives: 



English 

Reading 

Mathematics 



Science 
Social Studies 



Questions To Be Answered 

1. How can I learn more efficiently on my own? 

2. How can I organize my material to make learning easier? 



CH>\RACTER1ST1CS OF EFFECTIVE 
INTERDISCIPLIKTARY UNITS 

RELEVANT AND INTERESTING TOPICS 
CLEAR GOALS AND O^CTIVES 

A VARIETY OF TOPICS. STRUCTURES. ACTIVITIES AND 
GROUPING 

CHOICE OF TOPICS. PROJECTS. AND GROUPING 

APPROPRIATE AND ADEQUATE TIME 

PROCESS AND PRODUCTS 

CULMINATING EVENTS 

GROUP COOPERATION 

SHARING 

^ COMMUNITY INVOLVEMENT 
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CONCEPTS FOR 
INTERDISCIPLINARY UNITS 



Aristocracy 

Astronomy 

Beauty 

Being 

Cause 

Chance 

Change 

Citizen 

Communication 

Courage 

Customs 

Democracy 

Desire 

Dialectic 

Duty 

Emotion 

Eternity 

Evolution 

Family 

Fate 

Form 

Good/Evil 

Happiness 

Honor 

Immortality 

Infinity 

Judgement 

justice 

Knowledge 

Labor 

Language 

Law 

Liberty 

Life/Death 



Logic 

Love 

Matte»" 

Metaphysics 

Mind 

Monarchy 

Nature 

Necessity / Contingency 

Oligarchy 

One/Many 

Pleasure/Pain 

Progress 

Reasoning 

Religion 

Revolution 

Rhetoric 

Science 

Sense 

Signs/Symbols 

Sin 

Soul 

Space 

State 

Temperance 

Theology 

Tome 

Truth 

Tyranny 

Virtue/Vice 

Wealth 

Will 

Wisdom 

World 
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CONCEPTS FOR 
INTERDISCIPLINARY UNITS 



Aristocracy 


Logic 


Astronomy 


Love 


Beauty 

Being 


Matter 


Metaphysics 


Cause 


Mind 


Chance 


Monarchy 


Change 


Nature 


Citizen 


Necessity / Contingency 


Communication 


Oligarchy 


Courage 


One/Many 


Customs 


Pleasure/Pain 


Democracy 


Progress 


Desire 


Reasoning 


Dialectic 


Religion 


Duty 


Revolution 


Emotion 


Rhetoric 


Eternity 


Science 


Evolution 


Sense 


Family 


S\gnsf Symbols 


Fate 


Sin 


Form 


Soul 


Good/Evil 


Space 


Happiness 


State 


Honor 


Temperance 


Immortality 


Theology 


Infinity 


Tome 


Judgement 


Truth 


Justice 


Tyranny 


Knowledge 


Virtue/Vice 


Labor 


Wealth 


Language 


Will 


Law 


Wisdom 


Liberty 

Life/Death 


World 



SIMPLE -► COMPLEX 





BASIC 


KNOWLEDGE 


COMPREHENSION 


1 . Travel Ifiver^igation 

a. Docutnentation 

b. Preparation 

c. Correspondence 


l.Collect information 
about a country from 
tourist information 
burea. (Eng) 

* Letter 


Review and identify 
information found in a 
travel brochure. (Eng) 

♦List 


2. Geography 

a. Ciimate 

b. Location 

c. Time Zones 

d. Natural Resources 

e. Ftoral/fauna 


7. List the biomes and 
key characteristics of 
each (Sci) 

♦List 


8. Explain how 
latitude and altitude 
affect biomes. (Sci) 

♦Report 


3, Cultures 

a. Languages 

b. Religion 

c. Dress 

d. Customs 

e. Education 


13. Gather information 
about a country using a 
database and library 
research (SS) 

♦study guide 


14. Translate Roman 
numerals into our 
numeral system (Math) 

♦Activity sheet 


4. World Interdependence 

a. Languages 

b. Transportation 

c. Money/Economics 

d. Tourism 

e. Smuggling 


19. List the countries 
and languages spoken, 
(reading 

♦ Chart 


20. Conclude which 
langauges are most 
universal, (reading) 

♦Graph 


5. Exploration (theme) 

a. Requires taking risk 

b. Confronts unknown 

c. New findings 

d. Confirms findings 

e. Requires leadership 


25. 


26. Translate into 
English a Few phrases 
necessary to 
communicate. (Eng) 

♦Dictionary 


6. Independent Study 
a« option I 

b. option 2 

c. option 3 

d. self-directcd 


31. 


32. 



Adapted from the Jim Curry Model 



best copy available 
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ABSTRACT 



APPLICATION 


ANALYSIS 


SYNTHESIS 


EVALUATION 


3. Construct a 
postcard relating 
to you country, 
(reading) 
'•'Postcard 


4. Compare and 
contrast a 
postcard and a 
lette: . (reading) 
♦Bullet chart 


5. Design a 
Travel Brochure. 
(ENG) 

♦Brochure 


6. Determine a 
flight plan and 
calculate cost per 
mile, (math) 
♦travel map 


9. Use a world time 
zone map to 
caluculate time 
differences b/w 
countries. (SS) 
♦chart/table 


10. Compare and 
contrast food chain, 
food web, and 
energy pyramid (Sci) 
♦Paragraph 


11. Synthesize 
climate, culture, and 
itinerary to pack of 
the trip. (SS) 
♦suitcase collage 


12. Deceide if laws 
to protect 
endangered species 
and wilderness areas 
are necessary. (Sci) 
♦News or TV story 


15. Exhibit and 
construct a 
costume from their 
country. (SS) 
♦paper doll 


16. Compare and 
contrast required 
education in the US 
and a country of 
your choice. (SS) 
♦venn diagram 


17. Plan and set 
up a World 
Bazaar (reading) 
♦Exhibit 


18. 


21. Summarize the 
need for a 
passport/ custom 
system to control 
travel and importation 
of goods. 

♦poster 


22. Determine type 
of transportation 
needed for touring 
this country. ENG) 
♦Report 


23. Predict what 
would happen if all 
countries spoke the 
same langugae. 
(reading) 

♦song, poem or rap 


24. Determine the 
best value of 
different 

currencies, (math) 
♦traders , market 


27. 


28. 


29. Investigate 
the cost of their 
trip, (math) 
♦travel itinerary 


30. Predict how you 
would have to adapt 
if you were a foreign 
exchange student in 
your country. (SS) 
♦Report 


33. 


34. 


35. Design an 
invitation to the 
World Bazaar. 
(Eng) 

♦Invitation 


36. 



Adapted from the Jim Curry Model 





AXK THE TEACHER 
ABOUT COOPERATIVE 
LEARNING ! 

A questionnaire for teachers based on Bloom's Taxonomy 



KNOWLEDGE 

In your own words, define Cooperative Learning. 

COMPREHEN/ION 

Explain how Cooperative Learning could be used in your classroom to help stu- 
dents work together to achieve learning goals and develop interactive skills. 

APPLICATION 

Review the research finding and/or what the published literature has to say about 
Cooperative Learning. Use the facts gained to make a list of "Ten Things Teach- 
ers Need To Know before Moving Into Cooperative Learning. 

A N A L Y / I / 

Compare and contrast Cooperative learning and traditional "group woric" groups. 

/YNTHE/I/ 

Plan a Cooperative Learning activity appropriate for your class. 

EVALUATION 

Determine three strengths and three weaknesses of Cooperative Learning . Com- 
bine the two lists and rank order the listing according to their importance to 
group success. Give reasons for your ranking of the first and last on your list. 
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PITFALLT TO AVOID WHEN 
MOVING INTO 
COOPERATIVE LEARNING 



1 . Moving too fast. Take time to know each other, to be aware of differences 
within the group, and to establish niutual trust and acceptance. 

O . Insufficient teacher planning, with lack of attention to detailed step-by-step 
jL^ lesson plans and to goal expectancies. 



^ . Lack of clarification of goals and student expectancies. 

4 . Unrealistic goals requiring student behaviors and achievements beyond the 
student's normal performance level. 

3 . Poor understanding of role definitions, with undefined specifications of the 
expected functions of individual group members. 

^ . Limited or no access to materials needed for task completion. 

7 . Underestimating the significance of individual differences within groups 
and neglecting to plan for the effect of these differences. Blending the serious 
student, the class clown, the dismptive student, the self appointed group leader, 
and the shy and aggressive personalities in to a homogeneous group in which 
cooperative learning can flourish is no easy task. 

8 . Lack of flexibility in plans to allow for the setbacks or teachable moments 
that appear at the most unexpected times or in the most unexpected ways 
when people of any«age work together with common goals. 

9 . Lack of commitment to try, try again when at first cooperative learning 
groups are not as smooth or productive as hoped. All new approaches to 
classroom management and student interaction require some getting used to and 
some trial-and error attempts. 






TP\cxv\v\\v\g cxi\c\ 
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coope.»*c(Hve. lecimi»A0 

MoUe^ o»*0ci>Aizoi+io»^4al de.i::lsloiAS 
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^s+oblisk obje-C^+ive-S cu^d fosUs 

'PIcuA fo»* mOKlio»*iK\0 ciJ^d pv^oc.e.ss\yKg 

^ 3 ) "PloJA fo»* e^vciluc<H»A0 +ke. e-ffe-o+lve-ne-ss of 
+be lessoiA 



3y ”tamci»*ci K,e.Hbe^»*g 
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D^dsiOlA A^^::vI<ilA^ >/lAfOf^m<2d'IOfA 
’PoK^ ^OOpe^j^oifive- L-^cii^rAlrA^ 



ViPS^K 




Vl//ien making decisions about group size, the teacher should 
consider five variables: 

students' academic and social skills 
amount of time students have to work 
nature of the task 

opportunity for reach student to talk and exchange ideas 
quantity of material to be covered 



C^v-ovAp jAssi0»A»W4e.»Af 



VJhen deciding how to assign students to groups, the teacher 
should consider these points: 

Each student has different strengths and weaknesses. 
Heterogeneous groups are most powerful. 

Groups can be heterogeneous on several different 
variables: ability, sex, ethnic background, perspective, and 
language. 

^ The teacher is responsible for making group assignments 
and so must consider all these points. Left to form their 
own groups, students choose to work with friends, and 
the resulting homogeneous groups limit student’ learning 
experience. 



A^cJ<iiAC( Taov* 

^SoOp^it^^iK/e^ L-^C\mBAC| 

*P(ac|^ 2 



"Room 7^v*K‘oK\0e.me.JAi' 



When arranging the class room, provide an environment 
that supports and encourages cooperation: 

^ Students in groups need to be dose to one another to 
share materials and exchange ideas quietly. 

To decrease intergroup distractions, allow space between 
groups; you can then easily circulate among them. 









The distribution of materials can reinforce the message of 
positive interdependence: 

^ With one set of materials per group, students must share 
and interact frequently. 

Provide each student with a different part of the materials 
or information (jigsawing) requires students to learn 
specific portions of the lesson content and to reinforce 
what they have learned with their peers. 

One set of materials per student allows each to have a 
copy to review and study. 



DecisioiA MciUdacj MformciHo*A Kof" 
CZoop^v-c^h/B- 

'Pckge- 3 



Roles assignments reinforce the message of positive inter 
interdependence because success depends on each group 
member performing his or her role. Also, role assignments 
can further emphasize the need to use the social skills 
included in the lesson. 

The roles must by taught and clearly understood by the 
students. 

To give each student a chance to perform different 
functions, rotate the role assignments. 

Examples of roles that support social skills are encourager, 
checker, and observer. Examples of roles that work 
skills include recorder, reader, and runner. 



/Academic ami Soc\a\ Skills 
Objecfwes 



Object rv^S aiAcI "toslcs 



1. Identify and write the academic and social skit is 
objectives of the lesson. 



2. Using language your students will understand; write 
statements that explain the tasks students will 
complete to achieve these objectives. 



Criteria for Success 



1. Identify the criteria for success for this lesson. 



2. Write the statements you will use to explain the 
criteria for success to your students. 



Obj£?4S+K/es and TasUs 



Positive inte»*dependeK\ce 



I. Identify the types of positive interdependence you 
want to use for your lesson: 

□ one paper from the group 

□ each member gets the same reward (grade, privilege) 

□ fantasy interdependence ( we are surrounded by 
alligators...) 

□ desKS clustered, circular table, etc. 

□ each member has a specific job 

□ assign roles 

□ team name, song, logo, etc. 

□ outside-enemy interdependence (a threat, real or 
imagined) 

□ each person has only part of information (jigsaw) 

□ others 



2. Using Language your students will understand^ write 

statements to explain the positive interdependence in terms 
of what the groups are to do and why. 



ObjtiC+i\/^s XasUs 

*PlafAiAifA^ 3 



^►\dividual Accoun+ablll+y 



I. Identify the types of individual accountability you are using: 

□ signatures 

□ individual quiz 

□ test 

□ random selection of one paper from the group for grading 



□ 

□ peer editing 

□ others 



2. Using language your student will understand, write the state- 

ments you will use to tell how students must demonstrate their 
mastery of the material. 



□ ’ • • " al) 




Obj<.‘C+ives cAnc^ Xasks 
'PlcAJAlAilAp A- 



3eKcivio»*s 



1. Identify the appropriate work and social behaviors that you 
wish students to engage in during this lesson. 

□ moving into groups quickly and quietly 

□ staying with group 

□ talking quietly 

□ taking turns 

□ sharing materials 

□ listening 

□ praising others 

□ encouraging participation 

□ checking for understanding 

□ offering ideas 

□ asking for help 

□ criticizing :deas, not the person 

□ paraphrasing 

□ summarizing 

□ challenging ideas 

□ reaching a consensus 

□ others 



2. Using Language your students will understand, explain the 
specific behaviors you expect. 
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TkiiAkiiA^^ Oues+ions 
Leaml»A^ 

"fKis ... 



What do you need to do next? 

^ Tell me how you did that. 

^ What do you think would happen if? 

^ When have you done something like this before? 

^ How would you feel if ? 

^ YeSy that's rights but how did you know it was right? 
^ When is another time you need to? 

^ What do you think the problem is? 

^ Can you think of another way we could do this? 

^ Why is this one better than that one? 

^ How can you find out? 

^ How is different (like) ? 
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Foi^ C-oopei^a+ive Leai^f^itA^ C\i^oi\^s 



C^I^OLAp <2c\e.S+io»AS 



^ IV/io did you have a disagreement with and why? 



^ Give one to three reasons why you got angry. 

1 . 

2 . 

3 . 

^ Give one to three reasons why the other person got 
angry. 

1 . 

2 . 

3 . 



^ Did fighting solve the problem for either of you? 



^ What three things would you do differently if this 
situation came up again? 

1 . 

2 . 

3 . 

^ What could you say to the other person to help them 
understand you better? 
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SKILLS 

AA)E> 

(ZCfKR^S-POJ^I^JJ^Ci 

so^s;al rol^s 



SOCIAL SK^LL 


^::oRR^spoA)i>yAJc:5 rol^ 


^»ACOM»*Clgfl»Agf O+Ue.K'S 


.. ^»AOOu»*cig(e^f* 


'P»*ciisl»A0 0+Ke.»*s 


.. ’Pv*cils<B»* 


Oe!eb»*o(H»Ag Acco»viplisk»we»A+s 


... 


^c)Uci!l2.i»A0 "Pcu^+idpciHorA 


... <II^o(he.U.eepe.>* 


■He.lpl»A0 


.. Oociok 


y^skiiAcf fo»* "He.lp 


... Que^s+lojA OommcirAde-f* 


OUe.dcl»Acf fo»* t4»Acle.»*s+ci»Acn»A0 


.... CZh^izU^t* 


S+oyi»A0 o»A "tosU. 


... "tcisU.mcis+(B»* 


"Re^COK^dlrAg JcJ^as 


... "Reooy^def* 


■Ref!ec:+?^\g of <I^»»oup "Pt^ogt^^ss 


.... 'Re.fle.c+o»* 


AJo+ cHs+u»»biiA0 0+Ue»*s 


.... Quiet Oop+olu 


^fflole:»A+!y Dls+Hbu+i»Ag A^otfceHciIs... 
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.... AActei^lcils A^oul+o»* 



SET UP A SOCIAL SKILLS CENTER 

The social skills center consists of a place to record and post the 
name of the Skill of the week, the name of the role of the week, 
and gambits associated with the skill. The charts should be in a 
common area and also in each team members room. 



1. As a Team choose a Skill of the Week. 

2. Each team member introduces the Skill of the Week. 

3. Assign roles in your classroom and develop gambits. 

4. Model and reinforce the skill in each class. 

5. Reflect as a team on the value of the skill. 
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Neon Social Skills 



I Skill : Inner Voice 
Role ; Qoiet Captain ^ 

Mv A. quiet captain 
jE^ maRes sure tRe 
t|Pt team does not 
r J talR lou<tly 
'y enougli to f»e 
JL ovesrReair€l toy 

ottoer teams. A 
12*'incto vroice is ttoe 
only voice accept atole 
for ttoe group to use. It 
is ttoe joto of a quiet 
captain to Keep voices 
in ttoe X2” range. Say 
gamtoits liRe," Were 
getting to loud, let's 



Neon Math Social Skills 



SRilt • Encouraging othes 

Role ; Ettcourager 

Y An Encourager 

brings out the re- 
luctant student, 
and attempts to mo- 
tivate the team if it 
gets bogged down. 
An encourager goes 
to work before a student has 
spoken, with gambits like," 
Let's listen to Pete." 



Neon Social Skills 




li't'tle. 



V 

Skill : Equalising Participation I 



,Role: Gatekeeper 



A. Gatrelceeper 
equalizes pavtici- 
pa'tion. IS one 
st:utlent is ‘tallc- 
ing -too nsucb andl 
ano'tlter 'vetfy 
a gatekeeper lit- 



erally skuts tke gate Sor 
one anti opens it for an- 



likey” Tltat is 'veiry interestitag, 
sloe. Sally, wlta't is your opin- 
ion?** **Bill, do you agree witlm 
tlie point tliat Pat just made?** 






Neon Social Skills 






s 




Skill : Staying on task 



Role : Taskmaster 



A askiti ashes' 
keeps t:ke group 
on trask. It is im- 
portant to ais- 
tinguisk positive 



ancfl negative 



tkey are to say 
gamits like, ” "We kave 
not €lone proklem tkree 
yet*' 9 kut not timings 
like, "Stop fooling 
aroun<t." A.l'ways l»e 
positive i 



o 
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NEON MASTERY mUCTURE 



V 



BRAINSTORMING 



J 



mUtSTOmm iS ONB Of me MOST mC7l¥€ WAYS TO 0^ A GWUPTOOHH 

me pooes of en&i mm. 

AHeFFecmeFoeinArFoneitMNmmiMQisFoesTooeNTSTOTAKeoM an 

Assmeo me. 



ROLES: 



i smocAPTAiN... POTSoNmeTtMenessm. says things uice "lers 
Huexr. 

2. suppen suppoRieit.. MANessueeAu mASApe eNcoupAGeo ano no meAs 
Apecpmeizeo. says wings UNe.*^AUioeASApeGpeAr. 

3. CHieF OF SILLY... eNcoupAGes cpeATive low, Helps cpeAmm ANO THe 
PANGeOFIOeAS. SAYS WINGS UNe^ierSHAYe A CPAlYWeA’^. 

4. sYNepGY Giipu... eNcoupAGes mm memeeps to ouilo on othgps loeAs, you 
NAY GST Youp oesTioeA sPAPPeo oYSomeTHiNG someoNe eisesAYs. says 
thingsunp lers eomsiNe THese two amr. 

peeopoiNG: pecopo&kCHioeAONAsePAPATesupoFPAPeKSPeLUNGooes 
NOT COUNT. YYeAPeiNA PACGFOP Time. JUSTJOTOOWN THe NEY WeAS THPOWN 
OUTTOTHeOPOUP. THIS IS THe PeSPONSIBIUTY OF THP PeCOPOeP. USSTHeSUPS 
OF MPCR TO OPGANOe SimiUP lOFAS, lOeAS THAT CAN Oe COmomeO, ANO TO 
CATeoopttsioeAS. 



o 



63 



NSON msmy mucrms 



mtHK-PAin'SHARS 

J 



I PROBim poseo by mcHsiu ei^YOite ustsns cakefuuy. 

2 . WINK mne.^ mem miHiam n fobm a soumoM to tho 

PROBLEM. NO TAUdNO WITH OTHERS OmUNO THIS STAOE. 

3 . PAIR WORK... WORK WITH ONE TEAM MEMBER SHARE IDEAS 
AND SOLUTIONS. AGREE UPON A SOLUTION. ( IF ONLY 3 TEAM 
MEMBERS OR IN YOUR GROUP, ALL THREE WILL WORN TOGETHER 
DURINO THIS STAGE. 

4. SMRE MTH CLASS... AFTER YOU HAW ARRIVED AT A SOLU- 
TION, YOU WIU SHARE YOU ANSWER AND THE WAY YOU SOLVED 
IT WITH THE CLASS. AU MEMBERS MUST PARTWIPATEIH SHAR- 
ING FOR THETBIM TO REOIVE CREMT FOR THESOLUTION. 



N€OM MASmY mVCTURE 



\ 

MUNPTA9U 

^ J 



l A PROBLEM IS POSEO^ IT WILL BE A PROBLEM mTH MORE 
THAN ONE SOLUTION. 

2. STUDENTS CONTRIBUTE... STUOENTS MARE A LIST ON ONE 
PIECE OF PAPER, EACH WRITING ONE ANSWER AND THEN PASSING 
THE PAPER TO THE PERSON ON HIS OR HER LEFT. THE PAPER 
UTEIMUf GOES ROUND THE TABLE THUS THE 

NAME ROUNDTABLE. 

3. TIME PRESSURE... MAT OR MAT NOT BE APPLIED. BESURETO 
USTEN CAREfUUT TO INSTRUCTIONS. 

\ 

4. RECOGNITION W!U BE GIVEN TO TEAMS WTTH THE MOST 
SOLUTIONS. 



NEOH MASrm/ mUCTURE 



MUMBSRSD HEADS TOGETHER 

^ ^ J 



/. STUDENTS NUMBER EACH STUDEMT OM THE mtU HAS A 

DlFmENT NUMBER. NUMBER M. WHEN THERE ARE ONLY 3 
MEMBERS TO A TEAM NUMBER 3 ANSWERS TO 3 AND 4 . 

2 . TEACHER ASKS A QUESTION... EVERYONE THINKS ALONE ABOUT 
THE QUESTION UNTIL TIME IS CALKED. NO CROUP DISCUSaONAT 
THIS POINT. 

3. HEADS TOGETHER... STUDENTS PUT THEIR HWiDS TOGETHER 
AND MAKE SURE EVERYOIN KHOYYS THE AHSVYER. THERE WILL 
BE A TIME UMH SO USE TIME WISELY. 

4 . TEACHER CALLS A NUMBER... THE TStCHER WIU CAU A RAN- 
DOM NUMBER, AND THE STUDENTS WHO HAVE THAT NUMBER 
WILL RAISE THEIR HANDS. YOUR GROUP WILL BE EVALUATED BY 
WHAT THE CAUM> ON NUMBER KNOWS, KCAUa YOUR JOB WAS 
TO MAKE SURE EVERYONE IN THE GROUP HAD THE ANSWER. 



By J«MH J. SMlhi, PLD. 



How 
Inclusive 
Is Your 
Middle 
School? 



Inclusive schools share ijualities that make them welcome 
places for students with a range of abilities and needs. 

What about your school? Find out with this self-evaluation. Below 
are ten areas of importance related to inclusion. Read each descrip- 
tion of what research says inclusive schools are like; then, on a scale 
of 1-3, circle the score you'd give your school in each area. Use the 
following ranking for determining points: 

3 VERY TRUE OF YOU SCHOOL 
2 SOMEWHAT TUR OF YOUR SCHOOL 
1 NOT AT ALL TRUE OF YOUR SCHOOL 



STAFF ATTITUDES 3 2 1 

Teachers and adininistratore £irmiy believe that inclusion 
imporves teaching and learning for all students. Teachers are 
comfortable working with students who have a variety of 
learning and behavioral needs. 

STUDENT ATTITUDES 3 2 1 

Friendships among 'spedal-educalion'' and "regular'* 
students are the norin. Instructional approaches such as 
cooperative grouping and peer tutoring are widely used to help all 
students learn from and get to know each other. 

SUPPORT FOR STUDENTS 3 2 1 

Your school had the staff and programs to serve a variety of 
students. You have spedal*education teachers and behavioral 
specialists to assess each student's strengths and areas of need. 

In the area of technology/ for example, you have voice synthesize 
ers/ touch'sensitive keyboards/ and other peripherals that enable 
physically challenged students to access computers which assist 
them in their learning. 

SUPPORT FOR TEACHERS 3 2 1 

Teaming is in place in you school/ and teams have a daily 
planning time for discussing students' needs.Teachers are trained 
in different models of behavior management and in instructions! 
approaches, such as cooperative learning/ that help them teach 
students with a range of abilities. 

SUPPORT FROM 3 2 1 

ADMINISTRATORS 

The principal and other administrators are vocal supporters of 
inclusion. They lead the way in setting goals for integrating 
disabled students into classes and school activities. Hiey 
acknowledge staff concerns about inclusion and work with 
teachers to solve problems related to disabled students' academic 
work or behavior. 

CURRICULUM 3 2 1 

Regular and spedal-education Uchers work together to modify 
curriculum, as necessary, to accommodate individual student's 
needs; however, each exceptional student is challenged to the 
best of his or her ability. Teachers feel able to deliver individual- 
ized instruction without compromising the quality or rigor of the 
curriculum as a whole. 



STUDENT ASSESSMENT 3 2 1 

You use "authentic" reporting systems, such as portfolio assess- 
ment, to give a full picture of each student's progress. 

PROGRAM AND STAFF 3 2 1 

EVALUATION 

You have a system in place-such as an outside expert who 
observes on site-for evaluationg the school's success in providing 
for disabled students' sodaL emothional, and cognitive develop- 
ment.. As part of yearly evaluations, teachers are rated on their 
success in teaching to a range of ability levels. 

PARENT INVOLVEMENT 3 2 1 

Parents of both disabled and nonhandicapped students know 
what inclusion is and how it can benefit all sutdents in the school. 
Parent represenUtives help draft grading and other kinds of 
policies. Parent volunteers work woth students in the resource 
room and in classrooms. 

COMMUNITY OUTREACH 3 2 1 

You use school publications and events, as well as local media- 
such as newspapers and cable television-to overcome stereotyped 
images of the disabled and help local citizens see that exceptional 
students are full members of your school community. 

ASSESSING YOUR SCHOOL 

Tally up the points to get a picture of your school's inclusiveness. 

30-35l Congratulations! Your school is on its way to becoming a 
model of inclusionary practices. WcH'k with your fellow colleagues 
and your (mndpal to target any areas of need. 

24-16: You've made a start, but your school needs to embrace 
inclusion more completely. Suggest forming a commillee of 
special educators, subject>area teachers, and parents to tackle each 
area of need. 

15-10: You've got some work to do in your school to create a 
welcoming environment for inclusion. Start with the most pivotal 
areas, such as buildLig a poeitive staff attitude. Your interest in 
taking this survey and your willingness to answer honestly make 
you a natural champion of inclusion in your school 
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Taken frocn November /December Muidir Ye»n 



MAINSTREAMING SUCCESS TIPS 



|/ ToUti CX i^Ckhy\ appPOocK +0 SUppOP+i>Ap IViirlrtlti scKoo! 

s+ude.^\+s wif K sp^icicil t-^looi^xp o sp^oial'^i^uocxi oy\ 

+e.cic:Ke.p cn\ Ke.lps +Ke. o+Ke.p yyy^yy\l?€^f^s woys 

+o wopU iviop^ suoo^ss^ully wi+K disoUe^ s+ude>A+s \y\ 

c:\ckssits, 

•/ MoU^ occo>rviviodcrf'ioKS disobl^d s+ud^>A+s oja oja 
iiAdividuol bosis““SUc:lA os op^o+iiA^ l^opiAiiAp c:o>a+i^oc:+s op 
S e.>Adi>AC| S+ude.»A+S fo flae. Pfi-SOUPOe. POOIAA +0 WOpU OIA WAOp" 
ppOppiote b^Koviop. lAs^ doily ieoi>A lAA^e^tiiA^s +o disouss 
S+ud^>A+S ppobleiws OJAd OPPOIA0^ OOOOlAAlAAodofiOlAS ^OP 
+ K«iI>A. 

•/ SoK^dul^ sp^oiol“^duc:o+ioiA ieoob^ps +ii>a^ so +b^y 
f^ooK soiw^ oloss^s \y\ +Ia^ p^soupo^ pooiw, bu+ olso C^O IIA+O 
olosspooiws io K^lp p^gulop oiAd sp^oiol“^duc:oHoiA s+ud^>A+s, 
XKis ppoo+io^i d^iwys+ifi^s p^soupo^“pooi>a ieoob^ps o^\d 
wbof tK^y p^pp^s^>A+. 

•/ T«J^ooc^>Ai2^ +Iao+ ^v^py iw^iwb^p of +Ia^ +eoi>A i>aus+ 

OoU^AOwl^d^^ +Ke b^JA^fi+S of WAOlusiOfA OJAd SUppOP+ I+. 
AAoI>AS+P^OI>AUA 0 ioU^S +iiw^, ^ffoP+^ OlAd P^IAUWA^ OOI>AI>Ai+“ 
i>Ae>A+ fpoiw tiv^py iwiddl^ sobool itioob^ip. 
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INCLUSIONBRV RESOURCE IS NOT: 
elimination of all puil-out programs 

piacing ali students in reguiar 
education ciasses uiithout support 

only a change in seruice deliuery 
models 

a set of actiuities or “a program" 
reducing number of special ed staff 



INCIUSIONRRV RESnURrF 
a philosophy: ali students belong 
together.. .all students can learn 

a fundamental belief upon which all 
other decisionc are made 

a paradigm shift: from deficit model 
to growth model 

part of the total shift toward 
effectiue instruction 

a shift towards use of critical 
thinking skills us. finite body of info 

6:s 



WHY INCLUSION? 



LEGAL-CIVIL RIGHTS ISSUES 

*1954 Brown vs. Board of Education : separate is inherently 
unequaL 

*1975 PL 94-142 : Least Restrictive Environment. 

*1990 IDEA: Individuals with Disabilities Education Act (new 
name for PL 94-142) 

*1993 Oberti vs. Clementon : upheld the right of students with 
disabilities to be educated in regular classrooms and placed burden 
of proof on school districts to prove separate placement to he better. 
*1995 Reauthorization of IDEA is expected to specifically address 
inclusion. 

RESEARCH-BASED ISSUES 

*Less than 5% exit the special education system and return to the 
regular education system. 

* Among those classified as mildly or moderately disabled: only 
57% ever graduate with a diploma or certificate of graduation; 
only 49% are employed between 1 to 2 years after graduation; 
13.4% are living independently 2 years after leaving high school. 
*Federal regulation list 13 types of disabilities: the most subjective 
and widely interpreted is "Lecaning disability*'. According to most 
state definitions ofLD. - 80% of school populations could 
theoretically be identified as such. 

'Despite evidence that most special education students benefit 
from regular classrooms, only 5% of all Special Education 
students in Texas are taught in regular classrooms. This is the 
lowest rate in the nation. 

*Metaranalysis of 15 years of research on effects of inclusive vs. 
segregated Special Education programs yields the following 
statement: "Segregation of special students in separate cl^srooms 
is actucUly deleterious to their academic performance and social 
adjustment , and that special students generally perform better on 
average in regular classrooms." 

*Standardized test results - non disabled students in inclusive 
classes out performed peers in 'Regular" classes. 
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"OATMEAL” ISSUE 

*The purposes of inclusion are relevant to the needs of all children. 
The development of all children (ESPECIALLY MIDDLE 
SCHOOL) is enhanced by a sense ofhelonging, caring and 
community in their school 

*A review of the research on inchisionary programs produces 5 
positive themes: Dreduced fear of human differences, 2)growth in 
social cf^ition, 3)improved self-concept, 4)development of 
personal principles and 5)warm and caring friendships. 

*Why create a subsystem? Make the whole system better for all 
students. 
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YOU DON’T CHANGE WHAT YOU TEACH 
YOU CHANGE "HOW" YOU TEACH 




444 
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NOBODY ELSE OUTSHINES 
NEONS 





STUDENT- PARENT 
ASSIGNMENT 
MANUAL 



1994.1995 

HALTOM MIDDLE 
SCHOOL 



73 



THIS PAGEMrSTBKSIGNEI^BV PARENT OR CONTERiiSn. Ml ST Bl . SCiHT)rEE.I) ’ 



O 

n 

IT’S A NEON THING ! 

THE RULES ACCORDING TO 

SAM 

SAM IS A TCX)L THAT ALL NEON TEAM MEMBERS ARE REQUIRED TO USE, COMPLETE. AND HAVE IN CLASS EACH 

AND EVERYDAY OFTHE SCHOOL YEAR 
THE COST IS $3.00 . IF LOST, IT MUST BE REPLACED ! 

THE PURPOSE OF SAM ; 

A) TO TEACH RESPONSIBILITY 

B) TO REMIND STUDENTS OF ASSIGNMENTS AND EVENTS 

C) TO BE THE VITAL UNK OF COMMUNICATION BETWEEN PARENTS AND TEACHERS. 

SAM ISCHECKEDBY FIRST PERIOD TEACHERS EACH AND EVERY SCHOOL DAY. 

REQUIREMENTS: 

1 ) MUST BE HLLED IN COMPLETELY 

2) MUST HAVE SAM IN CLASS 

3) MUST HAVE A PARENT SIGNATURE ONCE A WEEK 

PARENT SIGNATURE- On Monday the lint-period teacher will issue a jneld if there is no patent signatute. Tuesday the lint- 
penod teacher will stamp SAM and issue a yield of there is no parent sigoature. Weckiesday, if there is no parent signature a D-Hall will be 
given and the parent will be called. The second tiine this happens, a letter will be sent as a reminder of the contiact. 

IF SAM IS NOT IN aASS AT THE DAILY CHECK, im STlJDENr Wni RECEIVE A 30 MINUTE D-HALL EACH TIME SAM IS ABSENT. 

IF SAM IS LOST, IT MUST BE REPLACED WITHIN ONE WEEK; D-HALL WILL BE CHARGED UNTIL IT IS REPLACED. 

SAM IS CHECKED ONCE A WEEK ON TUESDAY AND REWARD STAMPS ARE GIVEN BY ALL ACADEMIC TEACHERS 

TWO STAMPS PER CLASS ARE POSSIBLE : 

CRITERIA: 

STAMP 1: IF ALL WORK IS TURNED IN AND COMPLETED SATISFACTORILY AND SAM IS PRESENT AND 
CURRENT AT THE TIME STAMPS ARE GIVEN. 

STAMP 2; IF NO BEHAVIOR OR DISaPUNE PROBLEMS HAVE OCCURRED DURING THE WEEK. 

STAMPS ARE COUNTED EVERY THREE WEEKS: REWARDS INCLUDE SPECIAL EVENTS AND TREATS. 
STUDENTS WHO DO NOT HAVE THE REQUIRED NUMBER OF STAMPS ATTEND AN ACADEMIC STl DY 
HALL DLTUNG THE REWARD TIME IN ORDER TO CATCH UL ON MISSING WORK. 





I HAVE READ AND DISCUSSED THIS SET OF RULES WITH MY' CHILD. I ACCEPT THE TERMS IT STATES 
AND W'ILL SUPPORT THE NEON TEACHERS IN THIS EFFORT TO HELP MY CHILD. 

m PARENT SIGNATURE: 



IF Y OU DO NOT ACCEPT THESE TERMS. YOU MUST CALL AND SET UP A TEAM CONFERENCE TO 
DISCUSS ALTERNA nVES. 831-5841. TEAM CONFERENCE IS AT 9: 15 A.M. ON TUESDAYS. 



Designed by Tamara Kcilberg 
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IT'S A NEON THING ! 

NEON PARENT/TEACHER CONTRACT: 

AS A PARENT OF A NEON TEAM MEMBER : 

I '.mderstand and will support the Neon Discipline Policy as stated in SAM. 



I will monitor my child assignments on a daily basis as recorded in SAM and 
will sign SAM once each week. 



^ I will communicate with the NEON team by writing notes in SAM. 

BY AGREEING TO THESE PARENT RESPONSIBILITIES 
YOU WILL INSURE THAT THE NEON TEACHERS WILL... 

^ PROVIDE A STRONG LEARNING ENVIRONMENT FOR YOUR CHILD. 

^ PROVIDE A SAFE ATMOSPHERE FOR YOUR CHILD. 

^ ASSIST EACH STUDENT IN REACHING HIS/HER INDIVIDUAL 
POTENTTAL. 

^ STRIVE TO TRAIN YOUR CHILD TO BE A RESPONSIBLE AND 

ACCOUNTABLE STUDENT. 



I have read this contract and agree to the terms stated. 

Pareni Signature: 

If these terms are not acceptable, you must schedule a team conference to discuss 
alternatives. Call 831-5841. Team Conference time is at 9: 15 a.m. on Tuesdays. 



The Neon Teachers agree to follow this contract and do our best to effectively teach each student. 



Marti Burch Judy Brodigan Brenda Deering Barbara Hargrove Tamara Keilberg 

The Administrahon agnxs to foUw the Neon Fbhcies and Procedures as stated in this Cortiact and the SAM Cortracl 
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Jack AtJdns, Principal Ftamy Pike, AssL Principal Mark Smitfi, Asst Principal 

Desiened bv Tamara Keilbere 



75 




Neon Assignments for the week of. 







r English | 




1 Reading 




1 Math 




1 Science [ 


r 


1 SociiiStudiM 1 











1 English | 




1 




1 Math i 




1 Science 




1 SocialSbMSM | 









1 English j 




1 Reading | 


r 


Math 1 


■ 


Science | 


1 




1 





i English 




\ Reading | 


1 


! Math i 




r Science | 


r 


1 Social StudtM 1 


n 
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Designed by Tamara Keilberg 



Haltom Middle School home of the NEON team! 







\ Math I 



Sdence 



Social StudiM 





Date 


Cammeaitt mnA Notes 
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NEON 
DISCIPLINE MODEL 





1 . If a teacher places a 
YIELD sign on your desk, 
your behavior is interfer- 
ing with the learning of 
others. 

2. Ask yourself "How is 
my behavior disrupting 
the learning of other stu- 
dents?" Don not ask the 
teacher during class. 

3. Stop the behavior 
which is disrupting the 
learning of other students. 

4. Leave the YIELD sign 
alone. Do not disturb any 
signs. The signs are a 
reminder and a warning to 
stop disruptive behavior. 

5. Remain after class and 
record the sign in SAM. 



1. If a teacher places a STOP 
sign on your desk, this means 
stop all disruptive behaviors 
inunediately. The teacher 
must protect the rights of 
students to learn ! 

2. Leave the stop sign alone. 
Do not disturb it. The sign is 
a reminder and a warning to 
stop disruptive behavior. 

3. Remember: STOP sign = 
30 minutes of NEON DE- 
TENTION. 

4. Failure to stop dismptive 
behaviors will result in your 
removal from the classroom. 
Time out procedures will be 
followed. 

5. Remain after class and 
record the sign and action in 
SAM. 



1. If a teacher puts a RID 
sign on your desk, this 
means you have lost control. 

2. Leave the room immedi- 
ately and quietly for time 
outside the room and think 
about how you plan to get 
your behavior under control. 

3. Remember: RID sign = 1 
hour of NEON DETEN- 
TION. 

4. Failure to regain control 
on your own will result in 
AEP or your parents sitting 
next to you in class. 

5. Remain after class and 
record the sign in SAM. 
Action to be taken will be 
discussed after class only ! 



^ If i^ou receive anij sdgn dtirin^lass \jou mugt remain after d^ss 
return the sign and then have the teacher sign gour SAM. Failure to 
^ remain after class will result in additional Detention Time ! 
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ecBssBry to be in seat on time! 





ssential to heve aU materials : 
SAM, book, pencil/pen / 




niy use language appropriate 
for the classroom ! 




ever, never bring food, drinks, 
or gum in the classroom / 






how only respect for and attention to 
teachers, other students and others I 
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so 
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Neon Academic Improvement 
Communication Record 




Date 




Assignment to make up 


Dato/Time to attend 


Note Returned ? 














- 






























































j 












































































































































































































































V 








J 



ERIC 



84 






Name: 



Has a D'Hall on: 



Tactdajr: 



Thmtdssr: 




I 1 60 Minntec 



l4Mti<igx □ a® Miaote# 

Location of D>Ball 

I I Barchl [Brodigan | | Kcllbctu | |Hargrovc| | Decring | | Weaver 

This D>Hall was given fxecansex 




Wmifmt SlgMtwre S«qal««dt 



TUs D'Hall Is ntandatorsrt FUilare to attend for ANT reason result Immediate AEP. 

©1904 Tamara Keilberg 





Name: 



Tuesday: 



Hat a D-Hall on: 



Titnrsdayx 




Lasting: EU SOHinntes EH 40 Minutes 

Location of D'Hall 
I j Barchj [Brodigan | | Keilberg | |Hargrove| [Peering | | Weaver 

This D'Hall was given because: 



BT: 



I I Burch] [Brodigan I [Keilberg [ |Hargrove| [ Peering j [ Weaver 



Fafeat Mgaatara Saealndi 



This D'Hall is mandatory: Failure to attend for ANT reason will result immediate AEP. 

©1994 Tamara Keilberg 
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© 1 994 Tamara Keilbarg © 1 994 Tamara Keiiberg 




Neon Academic IfMnrovgitictit Form 



Stadcttt Wtnc 

I Haa b*«ft Malgiaad to attottd ocadontle ImproTontoat. 

By: G Bnrclt G Brodigatt G Keiiberg G Hargrove G Deering 




Tbe Beason For Needing Academic Improvement is.» 


1 1 Not Complating Homework 


1 1 Test d Make up □ Failing grade 


1 1 Not Completing Classwork 


1 1 Project □ Make up O Failing grade 




Conuttents 



****** 

\ I Maminc: 7H* 

□ iUtterttoem stxg 



Failnre to attend academic improvement assigned will result In disciplinary action. 





Neon Academic Iswnrovemegit Form 



Student Name 








1 Mm hmm tm att^itd mmd 


lMil« ImimTMi^ato 


By: G Burch 


G Brodigan G Keiiberg G Hargrove 


1 1 Deering 




The Beason For Needing Academic Improvement is». 


1 1 Not Completing Homework 


1 1 Test d Make up d Failing grade 


1 j Not Completing Classwork 


1 1 Project □ Make up C] Failing grade 




Failnre to attend academic improvement assigned will result in disciplinary action. 
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©1 994 Tamara Keilberg ©1 994 Tamara Keilberg 



I Just Had to 



••• 



Name: 



Date: 



n Be Tartf j Q O© to Locker Q Oo to Batkroom [I] Oo to nurse 




8tn4ent 
Mgnatnre: 

Class: I I Bnrch 1 iBroiUgan I \ Keilberg I i Hartarove I I Peering 



Action to be taken: 

I Iwwiaa I I I Tirt* 
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I Just Had to 



'mmm 



Name: 



Date: 



I I Be Tar4j Q Co to Locker [I] to Bathroom □ Go to 
I I Other Explain: 



nurse 



Why ? Becanse 1» 



X 



student 
Signature: 

Class: n Bnrch Q Brodigan Q Keilberg \Z2 Hargrore Detrtng 



Action to be taken: 
Qw(.riifiaC Qo-Uall [H T«k 
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©1 994 Tamara Keilberg 994 Tamara Keilberg 







I Forgot it ••• 



Name: 



Date: 



I I Pett/FencM l~~l Papeir FI Book I Iciaeswork Q Homework Os.A.Jf 




Action to t>e taken: 

I Iwarlag I |p.H«H I I Tab 

CUm: 1 iBnrch I iBrodlgan I I Keilberg I I Hargrove FI]®e«Hng 



Student 

mgnatnre: 






I Forgot it 



• •• 



Name: 



Date: 



I I Pen/Pencil I I Paper I iBook I Iciaeawork Q Homework []]s.A.M 




Action to be taken: 

1 IwoMlag 1 |d>B«11 I I Tob 

Claac!. I iBnrch I iBrodican I I Keilberg FH Hargrove 
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Student 

Signature: 



X 



NEON MAKE- UP WORK 

While you were goneo*. I wmct 



You missed the following assignments... 

Class: D Bnrch CZl BrodigMi CZI Keilberg IHl Hanjrove O Deering 




NEON MAKE- UP WORK 

While yon were gone... I Name 

You missed the following assignments... 

Class: O Burch O Brodigcjt 0 Kdlbcrg ED Hargrove ED Deering 




Neon U. O. Work 



to: 



Barch| iBrodigan [^Keilberg| |Hargrove| |Deering 



Stiadent Name: 



Due by: 



If thU work It not turned In by the above 
date. The grade will be recorded as a aero. 
Tbl& work will not be accepted after this 
date. 



now 




O 
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Neon U. O. Work 

^ BnrckQ Brodigan J^KeUberg QnargroveQ DeeHng 



student Name: 




Description of missing wos k: 






Dae by: 



If this work It not tnmed In by the above 
date. The grade will be recorded as a aero. 
This work e^ll not be accepted after this 
date. 
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©1 994 Tamara Keilberg 994 Tamara Keiiberg 




rpu have been assigned t« tutorials nntil fnrtiter notice. They are required because 
you are either w i—itg work or are mainta ining an average of 7S or below In the classei 
assIgned^ This to your chance to Improve your grades and/or get caught up In these 
classes. 



This to mandatory: yon must attend) Immediate disciplinary action ^/lll be taken If 
yon choose not to attend for ANT reason.^. Including I FORGOT ! 



I Tuesday ~] Q Burch □ BrodiganQ Keilberg D Hargrove □ Deering □ otii«r 
Wednesdafj I I Burch HH Bro<haanl I Keilberg D Hargrove CD Deering 




Thursday fl Burch FI Brodlaann Keilberg [H Hargrove Q Deering 




Ton have been assigned to tutorials until further notice. They are required because 
yon are either missing work or are maintaining an average of 7S or below In the classei 
assigned. This to your chance to Improve your grides and/or get caught up In these 
classes. 

This to mandatory: yon must attend) Immediate disciplinary action will be taken If 
you choose not to attend for ANT reaso nm i InclmUng I FOBGOT I 



Tuesday 


1 Burch n BrodlaanI 1 Keilberg O Hargrove CD ®««*^ng LIio«b«r 


W«dnMda« 1 1 BtiMh 1 1 BrodlaanI 1 Kellbera M Hararove iJ Deerina Ljo«h«r 


Thursday 


1 Burch n Brodigann Keilberg dl Hargrove dl Deering dl®*»»«*‘ 
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It's a Neon Thing 





Marti Burch 


S31-4912 


Tamara Keilberq 




Judy Brodigan 


4SS>SSX9 


Brenda Deering 


4SSSX39 


Barbara Hargrove 


4909X90 







Recorded By: Judy Brodigan 


Date: 


Time: 

9:15 


Place: 

C-5 



o 
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Designed by Tamara Keilberg 



Designed by Tama;a Keilberg 



o 

lt*« a Neon Thing 

I Stutont I 

I N»ne: I 



WMSlUCMPrt^ 

□ Yes n No 







Conference requested by: □ Parent U Teacher 
Purpose of Conference; Q Behavior □ Academic 

Parant or Guardian in attendance ? 

□ Yes □ No □By Phone 


Marti Burch 


Recorded By: Judy Brodigan 


Tamara Keilbera 


Date; 


Judv Brodiaan 


Brenda Deerina 


^t«nM 


Barbara Hararove 
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INTERDI/CIPLINARY PLANNING MATRIX 
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1 












1 












1 












: mm 

1 

fC 












1 












1 


mgam 

s 

■■■ 


H" 


1 ^ 


H 


LL 





lO 

05 



94 BEST COPY AVAILABLE 




Neon Detention 
Schedule 



[ Dates and Locations 


Date 


Neon Detention Teacher 


August 29 
and 

September 2 


Ms. Burch 


September s 
and 

September 9 


Ms. Hargrove 


September X2 
and 

September X6 


Ms. Keilberg 


September X9 
and 

September 23 


Ms. Brodigan 


September 2b 
and 

y^ptember 30 


Ms. Deering 




Failure to attend 
D'hall will result in 
IAEP !!!!!!!! 












Neon Detention Hall 

Hdll liy* 1 1 Bmfchl 1 Brodigan | | Keilberg | |h 


Date: 


[argrovcl | Peering | | Weaver 


Student 


M«te 


SSnOn 


J. 

Brodigs 


M 


a 

OhSX) 


8. 

Hargrov 


T 


s 


In 


oot 


Commama 
























































• 


































































































































1 ^ ' 
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Designed by Tamara Keilberg 






“'Sir”'' 



Parent Survey 

Neon Team 
Haltom Middle School 



E 



1 



Child’s Name: 


birth Date: : 


1 




Mother’s Name: 


Father's Name: 








Home Phone: 


Work Phone: 








Names of brothers and sisters: 


Language spoken in the home: 



1st 

hoi 


here someone at 
me who can help 
/our child with: 


Check 


Subject 


n 


English 




Reading 


j 


Math 




Science 




Sociai Studies 




Does your child have any physical concerns or special 
needs that the school shoud be aware of ? 



Special learning needs 



Explain: 



O Wears glasses 



Explain: 



|fn| Had vision tested 
Explain: 



O Digestive / Kidney problems 



Explain: 



Recommended Medication 
Explain: 



II II Special Needs 
^ Explain: 



The Neon Team thanks you for your support 
in helping us to better serve your child. 

Designed by Tamara Keilberg 
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